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The CPD Library  
 
Why should we promote interactivity  
and AfL in lessons? Aren’t many new  
ideas simply “gimmicky” and shouldn’t 
we stick to traditional means to engage 
students? 
 
While no one would dismiss much of the  
traditional means for developing  
learners, there are many new ideas  
rooted in evidence which prove the  
value of interactivity, AfL etc. There is  
a terrific section in the Geoff Petty text in 
the silent study section of the Library  
which shows John Hattie’s “table of effect  
size”. This draws together 1000s of  
research projects across the world, 
evaluates them for their impact on  
student outcomes and ranks them. 
 
 

 
 
Meanwhile, check out the copies of Covey’s  
original 7 Habits text: this underpins 
ideas about “building  
high-performing teams” but  
is also excellent for more 
general self 
development. 

 

   
 

 

 

 

 

 

 

 

 

 

 

 

Useful Websites 
The following help address our strategic priorities for this year: 
 
http://www.ksl-training.co.uk/high-performance-teams.htm 
http://en.wikipedia.org/wiki/High-performance_teams 
Alternatively, pop: “National College” and “high-performing teams” in to google 
 
For more on John Hattie’s “table of effect sizes” (see the CPD Library bit and ideas 
about evidence-based learning), see: 
 
http://www.teacherstoolbox.co.uk/T_effect_sizes.html 
http://www.geoffpetty.com/ 
 

 

Teaching & Learning Ideas  
 

 Students are given a world record to compete against – such as Bolt’s 9.59 for the 100m!!  Students then explore 
how to get as close to that ambitious target as possible by exploring possible solutions and action planning. Students can work  
collaboratively with others to reflect on progress and review targets as well as action plan (Simon Wright); 
 

 Students are required to communicate their understanding of a key term, concept, idea etc but are only allowed to  
use visual representations – perhaps on a flash card. This can be easily differentiated by identifying the term, idea or concept 
for the individual or, for example, limiting the range of visual techniques, shapes etc at their disposal (John Lawlor). 
 
 

Professional Learning Programme 
 

Whole-school Programme: Exciting innovations to the school priorities 

has given rise to the Learning Communities and Building High Performing 
Teams groups. Rob Southern has, for example, taken a lead in offering a 
cross-subject investigative group looking into skills-based learning.  
 
       Look out for some innovative CPD professional learning opportunities    
      with other schools in the community – November’s and January’s TDs       
     promise to “sparkle!” 
 

For support staff, developing skills and knowledge sessions in relation to SIMs 
is due to be provided early next half-term. In the interim, Lexa Wincott is 
organizing for our cleaning and other site team staff some health & safety 
training. Everyone’s a learner in our Learning Community! 
 

MA, MSc, Foundation Degree Programmes, NVQ & More: 
 

 Jo Griffiths is continuing her MA at Warwick and has  
recently completed a project: School-based Factors Influencing Sixth Form 
Achievement. Jo is happy to speak with any interested parties on this, so, if 
Sixth Form Improvement is a focus for you, perhaps arrange a chat.  
 

Meanwhile, some 20 support staff including Victoria Pirie, Christine Beanland 
and Joyce Collins (colleagues with an administrative and technical role) have 
begun to undertake their NVQ in a range of areas such as Business 
Administration and Customer Service. This has so far involved:  
baseline assessments; core skills improvement;  
work-related project development. 

http://www.google.co.uk/imgres?q=seven+habits+of+highly+effective+people&hl=en&sa=X&rlz=1T4GGHP_en-GBGB432GB432&biw=1441&bih=587&tbm=isch&prmd=imvnsb&tbnid=YJjV0DllB0iKZM:&imgrefurl=http://rabbiitsalescorporation.blogspot.com/2011/05/7-habits-of-highly-effective-people.html&docid=UbMfKIAPMfP-ZM&imgurl=http://3.bp.blogspot.com/-8Xd8Srf65VA/Tce7Al6b6eI/AAAAAAAAAGs/cAAjoPVauTE/s320/The%2B7%2BHabits%2BOf%2BHighly%2BEffective%2BPeople.jpg&w=300&h=300&ei=zAecTuP5CJGo8QOxu_zQBQ&zoom=1&iact=rc&dur=468&sig=107543101186455035016&page=2&tbnh=107&tbnw=107&start=25&ndsp=28&ved=1t:429,r:19,s:25&tx=56&ty=72
http://www.ksl-training.co.uk/high-performance-teams.htm
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